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prefer, to each employee in the unit who is required to 
pay such a fee under Article III of the Agreement. The 
notice will inform and disclose to each member of the 
bargaining unit:

A. His or her obligation under Article III of the Agree-
ment to pay a representation fee;

B. All procedures described in Article III of the 
Agreement and this Addendum;

C. The amount of the representation fee and the man-
ner in which it was determined, including financial 
disclosure of the major categories of Union expendi-
tures which form the basis for the representation fee;

D. The Board's procedure for automatic payroll de-
duction of the representation fee and the transmis-
sion of such fee to the Union; and

E. The employee's option not to pay the fee, where, 
if documented, the employee sincerely holds re-
ligious beliefs opposed to joining or supporting a 
labor organization.

3. Pro Rata Portion in Certain Circumstances.

 If an employee who is required to pay a representation 
fee under Article III of the Agreement is employed on a 
part-time basis, or for less than a full contract year, the 
representation fee for that employee for said contract 
year will be a pro rata portion of the annual fee, based 
on the number of days or proportion of time actually 
worked during said year rounded to the nearest month.

4. Collection of the Fee.

 The fee will be collected by direct payroll deduction 
made bi-weekly, out of wages, in installments that are 
as equal as practicable. Collections shall begin, each 
year, no earlier, than the first full payroll period in the 
month of October.

5. Exclusions.

A. The obligation to pay a representation fee will not 
apply to an employee whose religious beliefs are 

opposed to joining or financially supporting any 
collective bargaining organization. In order to be 
eligible under this Subsection for an exemption 
from the obligation to pay a representation fee for 
any contract year, an employee must:

(1) Submit to the Union and the Board prior to Oc-
tober 15 of each contract year, or within thirty 
(30) days after being hired into a bargaining 
unit position, whichever is later, a written 
statement setting forth the basis of his or her 
religious beliefs;

(2) During said contract year, pay an amount equal 
to the representation fee to a non-religious, 
nonunion charity or to such other charitable 
organization as may be agreed upon by the em-
ployee and the Union; and

(3) Prior to the end of said contract year furnish to 
the Union and the Board written proof of such 
payment. However, if dictated by administra-
tive need, the Union may continue to collect 
and segregate the amount of the fee out of the 
employee's pay, biweekly, and, at the year's end, 
upon tender of proof that the employee has made 
the agreed contribution, return or remit such 
sum back to the employee, without interest.

6. Information and Disputes

A. Within ten (10) days after the end of each calendar 
month, the Board will submit to the Union a list of 
all employees who are newly hired into unit posi-
tions during the previous month.

B. Any dispute between the Union and the Board as 
to the meaning or application of Article III of the 
Agreement or as to this Addendum or as to the ad-
ministration or the representation fee will constitute 
a grievance within the meaning of the grievance 
procedure in Article VII of this Agreement, and will 
be processed accordingly. However, any dispute or 
protest by an employee who is required to pay a rep-
resentation fee shall be handled between the protest-
ing employee and the Union in a manner described 
in paragraph 7 of this Addendum.
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7. Protest Procedure and Escrow Provisions.

A. Any employee who is obligated to pay a repre-
sentation fee as described herein, shall have the 
right to protest and dissent from the amount of the 
representation fee, including the method of the as-
sessment of the fee; the manner in which the rep-
resentation fee was determined; the calculations 
involved; and the financial information upon which 
the representation fee was based. Such protests 
shall be handled exclusively in the manner herein.

B.   Within thirty (30) days after the cause or reason 
for any protest shall occur, the affected employee, 
for himself or herself shall file a written statement 
of protest with the Union and Board, in identical 
duplicate copies. A letter stating the employee's 
grounds for objection shall be sufficient. However, 
any objection not filed within thirty (30) days shall 
be deemed to have been waived as not timely filed. 
Any objection to the amount of computation of the 
fee in any school year must be filed within thirty 
(30) days after notice of that fee, as provided in Ar-
ticle III of this Agreement, and in paragraph 2 of 
this Addendum, is distributed.

C. A dissenting employee timely filing his or her own 
written objection shall be entitled to have his or her 
protest expeditiously resolved by an impartial ar-
bitrator. The impartial arbitrator shall be selected 
by the Union and the employee and the dispute re-
solved as follows:

(1) The employee shall file his or her protest in writ-
ing with the Union and the Board within thirty 
(30) days after receiving notice of the represen-
tation fee. The protesting employee shall state 
the basis for the protest. The written protest may 
be sent certified mail or registered mail, or hand 
delivered, to both the Union and the Board.

(2) The Union may answer the objections of all em-
ployees in a single written response, but such 
response shall be placed in either the interde-
partmental mail or regular mail within thirty 
(30) days after the objections period that is re-
ferred to in paragraph 7.B. of this Addendum 
has expired.

(3) If no resolution is reached, the Union will re-
quest the Federal Mediation and Conciliation 
Service to provide a list of seven (7) arbitrators 
who are each members of the National Acad-
emy of Arbitrators. The selection of the arbi-
trator will be made by alternate strikes from 
the list furnished by FMCS until one name 
remains who shall be the arbitrator to hear 
and determine the objections of all employees 
who file timely written protests. The employ-
ees shall have the right to exercise the first 
strike. However, if the objecting employees 
cannot agree on a single spokesperson to strike 
for an arbitrator, then the Union may request 
either the Director of the Federal Mediation 
and Conciliation Service or the Director of the 
Maryland State Mediation Service to assist in 
selecting an arbitrator, either by striking for an 
arbitrator or by choosing one name off of the 
list of seven provided by the FMCS.

(4) The protesting employees and the Union shall 
each be solely responsible for their own attor-
ney's fees and other representation costs.

(5) The arbitrator shall consolidate the objections 
of all employees and shall issue one opinion to 
determine their claims. To the extent permitted 
by law, the decision of the arbitrator shall be 
final and binding on all protesting employees 
and the Union.

(6) The arbitrator shall be limited in authority 
to rule upon the issue or issues stated in the 
written protest submitted by the protesting 
employee. The arbitrator may refer to and rely 
on existing legal authority on agency or repre-
sentation fees outside of the Agreement when 
ruling on the amount of the fee.

D. Written notice of protest by an employee shall not 
relieve him or her of the obligation to pay the repre-
sentation fee. However, immediately upon receipt 
of the notice of protest, the Union shall place the 
amount of the protesting employee's representation 
fee which is in dispute in an escrow fund and shall 
continue to place the challenged portion of repre-
sentation fee in escrow until the protest is resolved. 
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The Union shall be obligated only to so segregate 
the funds of protesting employees.

E. The fund shall be maintained by the Union at an 
independent bank or trust company and the agree-
ment therefore shall provide that the escrow ac-
count be interest bearing. The Union shall not in-
vade the fund until the receipt of the opinion of the 
arbitrator; and then only in accordance with that 
decision.

F. The Union shall furnish protesting employees with 
verification of the terms of the escrow arrangement 
and, on reasonable request, the status of the fund as 
reported by the bank.

G. When issuing a decision and award, the arbitrator 
shall determine the disbursement of the disputed 
representation fee held in escrow and the Union 
shall not release the funds to its general account or 
to a protesting employee except by direction of an 
arbitrator or by mutual agreement of the Union and 
the protesting employees.
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