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Dear Members,

The theme of this edition of the Baltimore Educator is "Raising 
Youth Voices" and I am so pleased that the members of the BTU 
Communications Committee selected it as the final newsletter theme 
for this school year. It’s been a more challenging school year than 
possibly any other. Taking the time to focus on lifting student voices is 
an act of solidarity and empathy, because I know that like our students, 
many BTU members feel unheard by principals and the school district 
as well. Standing in solidarity with students is an essential part of a 
social justice union, and I’m proud that we are able to turn our platform 
over to student voices. 

While this year has been challenging for all of us, students have 
been stepping up time and time again to demand safety, justice and 
sustainability.

All year, students from the Associated Student Congress of Baltimore City (ASCBC) have used 
this newsletter to argue for what’s right on a number of issues. Students were a leading voice in 
the VOTES coalition, a coalition organized by BTU, to fight for more student seats on the school 
board and expanded voting rights for student School Board Commissioners. ASCBC also wrote a 
courageous letter on behalf of students who are concerned about the district’s handling of sexual 
assault and harassment issues. Time and time again, from sustainability to COVID protections, the 
ASCBC has come to the public and the School Board with strong--sometimes controversial--beliefs, 
and they haven’t backed down. Their confidence makes me feel more confident to speak out about 
controversial issues. The stances that they have taken affirm that we are fighting for the right things 
on behalf of students. 

Our students are also taking up the fight through grassroots organizing. Students from SOMOS, 
like Marigold, Kimberly, and Joshua have been a major force for change this year, arguing for COVID 
protections and digital equity at rallies, in the local press, alongside Vice President Kamala Harris, 
and on social media. Students are speaking out about the ways that COVID is affecting them and their 
families, and their words and stories remind so many of us why we decided to work for Baltimore 
City Public Schools. Other youth led groups have been active participants in the Baltimore AROS 
Table (Alliance to Reclaim Our Schools), including the Baltimore Algebra Project, Youth As Resources, 
No Boundaries Youth Organizers, Palestinian Youth Movement DMV, and the Communities United 
Youth Organizing Leadership Academy.

The BTU is extending its support of student voice beyond the students elected to ASCBC, and 
those who have joined groups like SOMOS. We are also taking time to seek out the voices of students 
who speak for themselves, as Baltimore residents, poets, and more. BTU members have shared 
writings from individual students in past issues of the Baltimore Educator, such as Class of 2021 
DeAysa Dawson’s letter to Mayor Brandon Scott. In this issue, we’ve chosen individual student works 
from across the district, submitted by members from a variety of content areas and grade levels. 

It’s a testament to the students themselves, and the families and educators that support them, 
that they are willing to contribute so thoughtfully and meaningfully to so many contentious and 
challenging issues. While I definitely want to explicitly acknowledge their talents and hard work, 
don’t think that any of this is surprising. Baltimore’s young people have always been our city’s 
greatest resource, and especially during times of struggle, I am honored to be able to shine a light on 
their greatness. Thank you to all the young leaders that remind all of us to fight for what’s right and 
for the schools our students deserve!

In solidarity,

President Diamonté Brown

A Note From President Brown

https://twitter.com/BaltCityASCBC/status/1493945222321029122
https://twitter.com/BaltCityASCBC/status/1493945222321029122
https://www.baltimoresun.com/education/bs-md-teachers-union-covid-20211222-20211222-jqckhnlvmbhylobxmzjtzqjkku-story.html
https://www.baltimoresun.com/education/bs-md-teachers-union-covid-20211222-20211222-jqckhnlvmbhylobxmzjtzqjkku-story.html
https://www.baltimoresun.com/politics/bs-md-ci-van-hollen-comcast-internet-20210202-drxyymiqavh23iwa4ksyreq63i-story.html
https://baltimore.cbslocal.com/2021/12/22/baltimore-teachers-union-calls-for-transition-to-virtual-learning-amid-covid-19-surge/
https://twitter.com/SOMOSCityKnight/status/1397225828216356869
https://www.baltimoreteachers.org/an-open-letter-to-mayor-brandon-scott-from-a-recent-bcpss-graduate/
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The 2022 PSRP 
Conference: 
Relate, Relax, 
Release was 
an incredible 
success. Over 300 
PSRPs attended 
a dynamic range 
of speakers and 
workshops on 
Friday May 13th. 
The day began 
with an Opening 
Session featuring 
BTU President 
Diamonte Brown, 
PSRP Keysha 
Goodwin, and DJ 
KeeBee. Many 
PSRPs welcomed 
each other with 
a chorus of good 
mornings, and 
one member 
called the opening 
session “joyful and 
informational.”

The Opening 
Session was 
followed by 
workshops on 
topics designed 
to uplift PSRPs 
personally and 
professionally. 
Laurie Andries from AFT’s PSRP Division presented 
a workshop entitled Taking Care of You: A 
Guide to Self-Compassion and Well-Being, and 
we welcomed back Tsanonda Edwards and Dr. 
Kizzy Ross Pitrell for more engaging blockbuster 
workshops on self-care and mental health.

The day continued with courageous and bold 
keynote remarks from Rev. Heber Brown, who 
is the Executive Director of the Black Church 

PSRP Update
Food Security 
Network. One 
PSRP wrote of the 
keynote, “I loved 
it! Brought me to 
tears. He spoke 
the truth! Very 
inspiring!”, and 
the feedback was 
overwhelmingly 
positive. Reverend 
Brown offered 
libations and 
honor to the 
ancestors who 
paved the way 
for our present, 
and spoke 
meaningfully about 
the theme of the 
conference: Relate, 
Relax, Release.

The virtual 
conference 
concluded with a 
final workshop and 
a series of raffle 
prizes, including 
a 40” television, 
an air fryer, 
and a Bluetooth 
speaker. The 
party continued 
at the Terra Cafe 
Jerk Garden, 

which hosted a social for BTU PSRPs immediately 
following the conference. It was truly an evening 
to remember and featured art, music, great food, 
and the amazing BTU PSRPs! We hope everyone 
enjoyed the conference and after party and will 
join us again next year!

Pictured: PSRP Delicia Stevenson Allen sings a tribute to Aretha 
Franklin (and her fellow PSRPs) at the PSRP Conference after-

party at Terra Cafe's Jerk Garden.
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Know Your Contract:
Separation from BCPSS: Resignations, Terminations, 

Non-Renewals, and Retirement
By Cynthia Sjoquist, BTU Field Rep

Resignations
PSRP Chapter members can resign at any time. There is no required period of notice.

The suggested notice is two weeks, however, and if an employee does not give notice, City Schools 
will not rehire said employee. 

Teacher Chapter members cannot resign mid-year unless there is a bona fide emergency. Breaking 
the contract can result in the suspension of your certificate for up to one calendar year.  

Tenured Teachers must resign by July 15 or 30 days before the start of the year, whichever is 
sooner. 

Non-Tenured Teachers must resign by May 1. Teachers that resign outside of these timelines may 
have their teaching certificates suspended for up to one year. 

Terminations
PSRP Chapter Article XV.C says that an employee who has completed their probationary period 

may only be terminated for just cause. Just cause can be insubordination, willful neglect of duty, or 
misconduct (including chronic absenteeism). PSRPs are entitled to knowledge of the allegations, an 
informal hearing to discuss the allegations, union representation at that hearing, and you can appeal 
a termination decision within 30 days.

Teacher Chapter Article 16.5 says that no teacher shall be discharged without just cause. The 
grounds for teacher dismissal are defined by Section 6-202 of the education statute and are: 
immorality, misconduct, insubordination, incompetency, and/or willful neglect of duty. All discipline 
shall take place at a meeting called for that purpose. Teachers shall have the right to have a union 
representative present at any such meeting. The BTU shall be sent a copy of all statements of charges 
for suspension or dismissal at the same time the statement of charges is mailed to the employee. 
Teachers can appeal a discharge decision within 30 days.

Non-Renewals and Probation
It is important to note, however, that PSRP members and Teacher members can be terminated 

during their probationary period WITHOUT just cause. 

The probationary period for PSRP Chapter Members is one year from the date of hire. PSRPs can 
appeal a termination decision if it was illegal, arbitrary, capricious or unreasonable.

The probationary period for Teacher Chapter Members is until they achieve tenure, typically day 
one of year 4. Prior to achieving tenure, a teacher may be non-renewed at the end of any school year. 
Notice of Non-Renewal must be issued by May 1. Teachers can appeal a non-renewal decision if it 
was illegal, arbitrary, capricious or unreasonable.

http://cynthiasjoquist@gmail.com
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Retirements
Teacher’s Pension System (Members before 

6/30/2011)

Service retirement (full benefit):

Eligibility Requirements Reformed Pension 
System (New members as of 7/1/2011 or later)

Service retirement (full benefit):

30 years of service, or; Age 65 with at least 10 years of eligibility

62 with at least 5 years of service
63 with at least 4 years of service Rule of 90: age and eligibility service must 

total 90
64 with at least 3 years of service
65 with at least 2 years of service

Early Retirement (reduced benefit): Early Retirement (reduced benefit):
Age 55 with at least 15 years of eligibility 

service
Age 60 with at least 15 years of eligibility 

service

Greatest reduction is 42% Greatest reduction is 30%

Please contact Joyce Cooper for additional information at jcooper@bcps.k12.md.us.

Author Update:

Relatedly, I, Cindy “Stop Subbing” Sjoquist, your most in-your-face Field Representative, will be 
resigning from the BTU effective May 6, 2022. I am so sad to leave you all but have been offered a 
position with the Association of Flight Attendants as their Coordinator of External Organizing. 

I wanted to take a minute to thank you for your unionism, your solidarity, and your willingness to 
learn and support others through your knowledge. Even if that looks like reading this section of the 
newsletter, it matters. If you take nothing else away from our time together, please remember that 
your contract protects your work environment and your work environment is our students' learning 
environment.

(And stop subbing!)  

SOLIDARITY FOREVER!

The Baltimore Educator is the official quarterly magazine 
of the Baltimore Teachers Union. It is published by the 
BTU Communications Committee.  BTU members are 

encouraged to submit articles of 1,000 words or less by 
emailing communicationscommittee@baltu.org. Organizations 

interested in placing an advertisement in the Baltimore 
Educator may also contact us at the address above. The 

submissions deadline for the next issue is September 1, 2022. 
This will be the Back to School issue. Read the Baltimore 

Educator online at 
https://www.baltimoreteachers.org/category/newsletter/.

mailto:communicationscommittee%40baltu.org?subject=
https://www.baltimoreteachers.org/category/newsletter/
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PSRP Spotlight: Terri Lee
Terri Lee is a Special 
Education paraeducator and 
BTU Building Representative 
at Dickey Hill Elementary, 
where she has worked for 14 
years. Prior to that, Ms. Lee 
worked at Forest Park High 
School, Western High School, 
City College High School, and 
Robert Coleman Elementary. 
Altogether, Ms. Lee has been 
in the district for 34 years.

Please tell us a little about 
your job.

I started out as a 
paraprofessional, then 
I moved to being a 
paraeducator, and now 
I’m a Special Education 
paraeducator. I worked 
for about 2 years with the 
Distance Learning Program. I also have worked 
many years teaching art in the summertime. Art 
is a passion of mine. I worked mainly in the office 
for 20 years. When I became a paraeducator for 
Special Ed, I was working as a one-on-one with 
some of BCPSS’ special needs students. I really 
enjoy working with Special Ed.  

How has this school year been going for you?

This school year has been quite challenging. The 
students are having difficulty getting acclimated 
with being in school and wearing masks and 
social distancing. Many of the younger students 
have never been in a school setting.

Tell us about your role as a Building Rep at your 
school.

I became a BR about 7 years ago at my current 
school and once before at another school. I 

became a BR to help the 
Paras at my school be 
appreciated and to stand 
up and fight for what is 
right. We work really hard 
and sometimes are not 
recognized for what we do. 
I try to keep them aware 
of what’s going on with 
our contract and any other 
things.

What other roles have you 
taken on in the union or at 
your school?

I have been in BCPSS for 34 
years. In addition to being 
my school’s PSRP Building 
Rep for BTU, I’m a Co-
Advisor for our Green Team, 
which has an awesome 
team.  I’m the President 

of the Hospitality Committee, a member of 
the Outdoor Learning Classroom committee, 
and a member of the Family and Community 
Engagement Committee. I really enjoy arts and 
crafts. I have made many statues, photos, wall 
signs, and created multiple things around the 
school.  I also created our school shirts.

The theme of this issue is "Raising Youth Voices". 
What do you do to ensure that young people have 
a voice and are being heard?

I try to provide plenty of opportunities for our 
students to gain recognition for the many great 
things that they do. I work alongside some great 
teachers, and together, we provide the students 
with experiences that they may not normally 
have.
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Teacher Spotlight: Franca Muller Paz
Franca Muller Paz is a Spanish 
teacher and BTU Building 
Representative at Baltimore City 
College High School where she has 
worked for 9 years. Prior to that, 
Ms. Muller Paz taught for 3 years in 
Philadelphia.

How has this school year been going 
for you?

This school year has been 
challenging. Many students 
returned to in-person classes with issues 
concerning mental health that were far less 
visible to educators, guidance counselors, and 
social workers than had they been when we 
were virtual. Despite the challenges, I feel like 
I have fallen back in love with the teaching 
profession - it feels good to be back! 

Tell us about your work with SOMOS.

SOMOS stands for Students Organizing a 
Multicultural Open Society. Since 2014, they 
are a group of student advocates who fight 
against issues of inequity in Baltimore City 
Schools and beyond. They engage in advocacy 
around issues important to them such as rights 
for English Language Learners to access high 
quality internet and more. This year, they have 
begun working to organize tutoring services for 
English Language Learners in Baltimore City 
College High School. 

When I attended high school, I never felt like 
there was a place for me or a network of adults 
that understood what my family or community 
was going through. When students at City 
College also began to voice this concern, I and 
two other educators, Edwin Perez and Connie 
Sanabria, thought it was critical to support 
students in creating that safe space. 
Youth advocacy is tremendously important 
because young people are our present. They 
have tremendous knowledge, power, and energy 

to enact change. I think it is 
important to support students in 
the discovery of their own power 
and capacity for influence. When 
we know we have agency over 
our world, I think that is a critical 
understanding that is a salve in a 
society that often tries to tell us 
that things will not change or are 
hopeless. 

How have you supported youth 
voice beyond the school level?

I think my biggest role has always been to just 
help step back and create space for young 
people to take the lead. Sometimes this looks like 
connecting them with other members of their 
community and supporting them as they build 
those relationships, such as with members of 
the press, politicians like District 1 Councilman 
Zeke Cohen, members of the Baltimore Teachers 
Union, the ACLU, the Fund for Educational 
Excellence, broadband advocates and others. As 
they build these networks, students are able to 
learn how they want to engage around the issues 
and strategies many different people bring to the 
table.

What are some other roles you have played within 
BTU and in the community?

I have been a Building Rep since the Fall of 2018. 
I have also supported the work of the Alliance 
to Reclaim our Schools, Digital Advocates, BTU 
Legislative & Organizing Committees, and others. 
My biggest project connected to BCPSS has 
been the work of SOMOS to ensure that English 
Language Learners have a fair opportunity to 
attend Baltimore's highly selective schools. As a 
result, students who have been learning English 
for 3 years or less now have access to critical 
accommodations and translation support. This 
enabled students to show their capacity in a 
language they could be most successful in.

Story continued on p. 19 
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Student Art and Poetry
TBIB 2020

By Rashad Holloway, Baltimore City College 

THE PROTECTORS FAIL TO PROTECT US
FAILED TO SERVE

AT LEAST ME
AT LEAST MY FAMILY

MY PIGMENT MAKES A WHITE WOMAN CLUTCH HER PURSE WHEN I GO BY
ALL I TRIED TO SAY WAS HI

SHE CAN TURN MY GREETING [ACKNOWLEDGEMENT] INTO AN ALLEGATION 
THEN HERE COME THOSE BOYS IN BLUE

THOSE WHO REFUSE TO LIVE BY THE TRUTH
THEY SERVICE A GOVERNMENT THAT BELIEVES I BELONG IN A CAGE.

MENACE 2 SOCIETY 
TO A PIG SIX FEET UNDER IS WHERE I SHOULD BE

YOU STEP ON MY BROTHERS NECKS WHILE GUNNING DOWN MY SISTERS
YOU SHOOT ME IN MY FRONT YARD

AND CLAIM THAT MY MELANIN WAS A SIN WORTHY OF DEATH 
THE NATION TELLS ME THAT I SHOULD ALWAYS FEAR THOSE BOYS IN BLUE

BEFORE THEY LEAVE ME BLACK AND BLUE
WITH A BULLET THROUGH MY CHEST OR A KNEE TO MY NECK 

WE’LL ALWAYS PROTEST FOR THOSE WHO HAVE BEEN LAID TO REST.
CHANGE MUST COME

OUR REVOLUTION WILL BE WON.  
BECAUSE AT ANY ENCOUNTER WITH THOSE BOYS IN BLUE I SEND AN “I LOVE YOU” 

TEXT 
BECAUSE I KNOW, THAT I COULD BE NEXT.

Editor’s Note: This poem originally appeared in CHARM: Voices of Baltimore Youth's collection, "Poems 
for Black Lives Matter" (www.charmlitmag.org)

http://www.charmlitmag.org
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Artwork: Collaborative Art Piece 
by Quintaz Owens, Donnieka 
Jones, Charlene Morris, and 
Roosevelt Ferrell, Grade 11

Originally published by 
charmlitmag.org

Modern Sonnet

By Me'Shiah Bell, Grade 12, Baltimore Polytechnic Institute

Like an angel missing a wing, I can’t help
but to imagine what life could have been.

Perfect girl. Perfect family.
Godly upbringing. Tainted heart.

I always tried so desperately
to fill the role they set for me

because I knew they wouldn’t treat colors too kindly
in a world filled with only black and white.

I wore the mask to try and get by,
but deep down, I knew it never felt right.
So I let go. I let everything fall into place.

I let myself fall into her arms. I let the sunset
fill me with the warmth I had been yearning for.

And I know that everything will be okay.

Editor’s Note: This poem will appear in CHARM: Voices of Baltimore Youth's spring 2022 anthology, 
CHARM: Love (www.charmlitmag.org)

http://www.charmlitmag.org
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Student Editorial by the Associated 
Student Congress of Baltimore City

When the 2021-20222 Associated Student 
Congress of Baltimore City (ASCBC) first came 
together, we had a lot of goals that we were 
aligned with. We are still in support of them as we 
are transitioning to the next phase. 

We wanted to help improve transportation, 
bring in mental health days, fix ventilation and air 
conditioning systems, promote improved water 
systems, and spread the use of sanitary hand 
washing systems.

Our input was shared at monthly Board 
Meetings with the School Board, at Youth Board 
Forum Planning Meetings, and at our own group 
meetings. 

Members of the ASCBC put together 
testimonies, attended state and community 
events, communicated and worked with other 
organizations to push for Senate Bill 157 (SB157), 
and maintained contact with the School Board.

SB157 refers to a bill that was recently passed, 
which helps expand the rights of the student 
representative on the Baltimore City Board of 
School Commissioners. This bill also will make a 
committee that will conduct a review to decide 
the compensation of the School Board and 
whether or not we will have a second student 
representative on the Board next year. 

Just recently, the Kirwan budget plan was 
passed. This helps allocate more state funds for 
our schools to be used for educational programs, 
mental health support, and facilities. As this was 
recently passed, its specific use in the district 
is still being decided. This is what the previous 
ASCBC groups have fought for and helped make 
possible. 

Click here to access more detailed information 
about new budget planning ideas. 

Although the allocation of money may change 
or be used differently by each school (as they get 

different amounts based on their demographics), 
it is good to know that there will be a budget that 
has the ability to help with these types of goals.

Schools throughout the district are of all ages. 
Some have been around since the times of our 
grandparents while others are only under a 
decade old. Many of our long-standing schools 
should probably receive some more changes or 
renovations to keep up! 

Many schools buildings had to close and go 
asynchronous at the beginning of the school 
year because they didn’t have the necessary 
air conditioning. We need ventilation to help 
keep the air fresher. It will keep the air clean, 
so students can live healthier and study more 
effectively. The water systems are another 
conflict that is hard to overcome. A lot of our 
schools have water coolers. This is because we 
can’t drink from our water fountains and faucets. 
The process to wash our hands is manual, which 
has a bigger risk for keeping our hands not fully 
cleaned. 

There were two consecutive floods at the 
Baltimore Polytechnic Institute. This was when 
a broken coil in one of two conditioner units 
burst. This happened because it was corroded, 
and as a result, hot water came out. Pressure 
from this affected other pipes around the building 
and made them burst as well. This flooded the 
building so much that students had to undergo 
virtual learning. Papers, offices, and ceilings 
were destroyed. The teacher in that room had 
reported problems with that air conditioning 
unit since September of last year. This can be 
seen as a demonstration of how the lack of 
timely maintenance will lead to costly dangers. 
Temporary solutions will only lead to permanent 
problems. If we had enough money and leeway 
to fix problems like these immediately, then we 
wouldn’t have to send students home and pay a 
greater cost in repairs. We need to have a strong 
budget that can help us conquer these time-

https://www.baltimorecityschools.org/budget
https://www.baltimorecityschools.org/budget
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limited, risky problems.

Other schools have been considered to be 
taken down and rebuilt (as it might be cheaper 
than renovating). But a lot of these projects have 
been held off due to the lack of funding. Fixing 
or even building new schools will prove more 
beneficial in the long run. If we can push through 
measures to make sure our schools are built and 
maintained to the highest quality in function 
and architecture, then our schools can better 
last and cost less to operate in the future. If we 
can shift money into school facilities, we can 
help ensure that our safety and comfort in these 
environments are preserved. 

In order to make sure all students get a first-
class education in a 21st century school building, 
we need the best quality in our air conditioning, 
ventilation, water systems, and preventive 
maintenance. With this budget blueprint coming 
into our district, this will be possible. This is why 
it is so important to make sure it is used to its full 
potential and effectiveness.

What is great to know is that the budget 
planning can change throughout the upcoming 
years of this budget becoming implemented. 
Although it will be harder than when it was first 
planned, it can still be possible. 

So, if a lot of benefits can be promoted by a 
budget, what could be a new focus that doesn’t 
require dollars? Throughout our time here, 
we were able to understand the importance of 
communication. Miscommunication and a lack of 
information shared can be detrimental. 

The district has a lot of their board meetings 
recorded and shared with the public. But many 
of them have only a few hundred views or less. 
There are notifications and pamphlets that are 
shared, but not all information is received. A lot 
of information comes from indirect sources. That 
isn’t necessarily bad, but a more stable, direct link 
to distribute information will be very helpful for 
all of us. If there is a way that we can distribute 
at least 15 minutes of each school day to discuss 
current, local and national events that affect us, 
then that may help with our understanding of the 
district and our involvement in the community 

and district leadership.

There should also be a student website hub 
for the district. This would help us all be more 
connected and share new thoughts at any 
location and time. Right now, the district site 
doesn’t have a place where we can directly 
post ideas that can be seen by others. Having a 
place for a hub can promote the distribution of 
information quickly and help us understand and 
answer problems more effectively.

Next year will be very different for all of us, 
with new positions and people in new times. As 
we are here to share student perspectives, it is 
vital that we be even more connected with our 
schools and district to bring new change. That is 
also why we also want the ASCBC to be a part of 
all secondary schools. 

We will continue to push for new ideas to help 
work with the district to improve Baltimore City. 
This is why it is so important to make sure that 
we work side by side closely. To involve more 
students, it would be greatly appreciated to 
have the district continue to add funds that will 
support the future work of the ASCBC. 

As we are trying to adapt even more to the 
pandemic, an objective may be to have the ASCBC 
meet with each Student Government Association 
(SGA) in person to ensure close contact and 
interdependence. The SGAs are vital since they 
can help students and faculty advocate for 
themselves, their communities, and their schools. 
The members of associations like the ASCBC and 
SGA need continuous support and interactions to 
ensure that we can hold together.

We want to thank all of our advisors 
throughout the district and our very own Mr. 
Sean Bailey for helping us learn and experience 
new responsibilities as well as opportunities. As 
they do so much to help us grow, we want them 
to get more appreciation for all their efforts 
and support! And finally, thank you, Baltimore 
Educator readers, for taking the time to read this!

The Baltimore Teachers Union supports all 
students’ right to have their voices heard, even 
when their perspective differs from, or goes beyond 
BTU’s official positions.   
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BTU Shout-outs
• Shout-out for Mrs. Joyce Shaw for all her 

hard work and dedication toward promoting 
literacy for her students. You Rock!

• Shout-out to the awesome special educators 
at Cecil Elementary, Ms. Wallace and Ms. K, 
for always going above and beyond!

• A huge shout-out to field rep Cindy Sjoquist 
for her years of amazing work fighting for 
the rights of BTU members! I could not have 
asked for a better Field Rep. Best of luck in 
all your future endeavors. You will be missed! 
(From Mike Pesa)

• Tracey Fowlkes deserves a shout-out for 
the way she fosters relationships with her 
students. She helps them amplify their voices 
and make decisions for themselves. She is 
also a great team member and takes on a 
leadership role with the middle school team at 
Franklin Square. She is solutions oriented and 
does what's best for the good of the group. 
(From Tayé Rucker)

• Shout-out to Cathy Brock at TJ #84 for being 
a supportive BR, for all your work on National 
History Day and for being named Baltimore 
City National History Day Teacher of the Year! 
Thank you! (From Brittany Johnstone)

• Shout-out to Dr. M at Coppin Academy High 
School for always checking in on me, stepping 
up and taking on the role of Safety Committee 
Secretary, being committed to amplifying 
student voices, and giving our seniors endless 
time, attention and support in the final push 
to graduation! (From Brittany Johnstone)

• Shout-out to Jocelyn Providence for always 
giving students the time and space to hash 
out complicated topics, using your math 
classroom as a space to nurture the whole 
student, and being a thought partner day, 
night, or whenever inspiration strikes! 
(Brittany Johnstone)

• Shout-out to Dr. Tiara Bland for being 
a constant resource for BCPSS School 
Psychologists and balancing the work you 
do on behalf of students and staff while also 
finishing your doctorate AND being BCASP 
President?! You're an inspiration and I'll miss 

having you as a co-worker but you'll always 
be a friend :)  (From Brittany Johnstone)

• Shout-out to Brendan McFadden for being 
an outstanding Building Representative and 
supporting the staff at Roland Park.

• Shout-out to Donielle Paige for always being 
available to support the teachers and PSRPs 
at Hilton Elementary School.

• Shout-out to Nicole Veltre. Absolutely 
appreciate all the hard work you do for 
Digital as our BR. (From Candace Fryer)

• I would like to shout out Joy Bacon and 
Maria Tronolone for the huge support 
they have given me throughout the entire 
school year and for always being willing to 
answer the millions of questions that I have 
throughout the school day!

• I would like to shout out Meg Grouzard for 
supporting me so much this year from co-
leading our school's SGA to letting me use 
her locked classroom for pumping for my 
son. Your support is appreciated beyond 
words!

• I would like to shout out Brittany Johnstone 
and Fareeha Waheed because even though 
I have never had the pleasure of working 
with them in the same school environment 
they continue to be so supportive in my 
development as an educator!

• I would like to shout out Aliza Zenilman for 
her strong public comment at the 5/10/22 
public school board meeting about the 
importance of valuing our time as teachers, I 
appreciate your advocacy!

• I would like to shout out Cristina Duncan 
Evans for being a strong and supportive 
mentor during my development as an 
abolitionist educator and always pushing me 
to make sure that I am taking care of myself 
so that I can continue to take care of others!

• Shout-out to Wayne Young for making 
sure the Teachers and PSRPs at Home and 
Hospital are kept up to date with all BTU 
information.
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*MOU 3068: This scholarship is only valid for applicants who are employees or members of a Canyon Educational Participant (CEP) member school or organization and submit a complete application to an online or evening program.
**Excludes programs with residencies
†MOU 3069: This scholarship is only valid for applicants who are spouses of employees of a Canyon Educational Participant (CEP) member school or organization and submit a complete application to an online or evening program.
‡MOU 3070: This scholarship is only valid for applicants who are parents of students at a Canyon Educational Participant (CEP) member school or organization and submit a complete application to an online or evening program.
§MOU 6266: This scholarship is only valid for applicants who are employed as classified staff or paraprofessionals at a Canyon Educational Participant (CEP) school and submit a complete application to an online or evening program.
Please note, not all GCU programs are available in all states and in all learning modalities. Program availability is contingent on student enrollment. Grand Canyon University is accredited by the Higher Learning Commission (hlcommission.org), an institutional accreditation agency 
recognized by the U.S. Department of Education.Important policy information is available in the University Policy Handbook at https://www.gcu.edu/academics/academic-policies.php. The information printed in this material is accurate as of JUNE 2021. For the most up-to-date information 
about admission requirements, tuition, scholarships and more, visit gcu.edu. ©2021 Grand Canyon University. 21GOE0526

GRAND CANYON UNIVERSITY 
Earning your degree from Grand Canyon 
University represents a positive next 
step in achieving your career goals. GCU, 
Arizona’s premier, private Christian 
university, offers online programs in 
some of the fastest-growing career 
fields. 

Your organization has a special 
arrangement with GCU that provides the 
opportunity for eligible participants to 
earn a degree, certificate or take a single 
course with exclusive benefits.

BENEFITS OF CANYON EDUCATIONAL 
PARTICIPANTS (CEP) 

• 10% off tuition scholarship if you are an employee*
• 5% off tuition scholarship if you are a spouse of an 

employee† or a parent of a student‡
• 15% off tuition scholarship if you are employed as 

classified staff or paraprofessionals through CEP§ 
• Attend classes at our Phoenix campus, online or as 

part of weekly evening sessions in select locations
• In-state tuition no matter where you call home
• Ongoing support from a local counselor, plus free 

online tutoring, technical support and more!

TRANSFER-FRIENDLY OPTION
Contact your local university development 
counselor for a complimentary credit 
evaluation. Within 24 hours, we will 
evaluate your coursework and provide a 
personalized graduation plan including a 
preliminary schedule and your anticipated 
graduation date.

FOR MORE INFORMATION, CONTACT:
Chantelle James
602- 247-3791
chantelle.james@gcu.edu
www.gcu.edu/counselor/chantelle.james
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By Aniya Baker, student at Baltimore Leadership 
School for Young Women

When it comes to sexual health and also men-
tal health, I can say that I am lucky to be well 
educated in both topics. However, this is not 
the case for many teens my age, or even adults. 
I’m almost 17 and I’ve been in school for nearly 
12 years, but even during all this time I was nev-
er properly educated in class on sexual health. 
I’ve had health classes, but in reality, they were 
mostly just wellness classes, or a class on sexually 
transmitted infections that only lasted a couple 
of months. Sadly, none of these classes actually 
took the proper time to educate my peers and 
I, and if they did it was more to scare us out of 
having sex. One thing that I’ve noticed is that 
many people believe that sexual health education 
is solely based on sexual intercourse. This is why 
so many schools refuse to teach it to students. In 
reality, sexual health education is about far more. 
It includes information about menstruation, un-
derstanding how to properly care for the body, 
consent, and proper terminology. The termi-
nology can range from things such as “intersex 
people” (many people are unaware that this is the 
correct term to use) to names for certain body 
parts, physiological processes, and infections.  
That is why I believe that sexual health educa-
tion should begin at a minimum in 6th grade and 
should continue throughout middle school and 
high school. Schools should also provide men-
struation products and detailed information and 
access to contraceptives. 

I’ve learned about sexual health outside of 
school, or more specifically through the Peer 
Educator Program, a form of sexual health edu-
cation for teens taught by other teens supported 
by Planned Parenthood of Maryland. During my 
time as a peer educator, I've learned so much, 
including proper terminology, how to be more 
open-minded, and resources for mental health, 
personal hygiene, wellness and inclusivity, among 
other topics. I've also been able to educate peo-
ple around me on these topics, or even give my 
assistance to someone who needed birth control, 
a place to get tested for STDs and pregnancy, 
menstruation products and sometimes even just 
personal advice. But I’ve also learned that it’s 
easier to provide teenagers with proper educa-
tion and materials for their sexual health than to 
shame them and force them to find other ways 
to meet their needs. So many teen pregnancies, 
deaths from untreated infections, or even sui-
cides from lack of action for one’s mental health, 

could be avoided if people chose to provide sex-
ual health education instead of promoting absti-
nence and shaming people.  The world could be 
such a different place. 

The only way to end or lessen these outcomes 
would be to start providing comprehensive 
education on sexual health in schools, and also 
products for menstruation. It is ridiculous that 
people are in their second or third year of col-
lege, having sex and are unaware how to prop-
erly protect themselves or even recognize the 
signs of an infection. Sexual health education 
should be mandatory in schools, and it needs to 
be taught properly--not just by teaching absti-
nence, but by helping people understand their 
bodies better and how to protect themselves.

This is not a matter to be taken lightly. It is a 
necessity in life to understand your body and 
how to properly care for it. Sexual health educa-
tion can also help people learn how to be more 
open-minded and respectful of things, such as 
the female body and gender identity. The re-
productive rights of those who have a uterus is 
something that many who do not have a uterus 
feel inclined to enforce laws and restrictions on, 
which is utterly absurd. With proper education, 
things like this might be avoided. Even though 
some people may choose to be ignorant on top-
ics about sexual health despite receiving educa-
tion, there are many people who would not. 

I want to be able to grow up in an environ-
ment where we are not shamed for sex, or 
harassed for wanting to terminate a pregnancy, 
and I believe these aren’t outrageous expec-
tations. If I am not able to experience an envi-
ronment free of misogyny and ignorance about 
sexual and reproductive health, then at least 
the generation after me may be able to. It’s not 
wrong to want to live in a world where we don’t 
have to plead to be educated, and beg not to be 
mocked for basic human acts such as sex.  That 
is why I believe students should demand that 
inclusive and informative sexual health educa-
tion be taught and that schools should provide 
menstruation products with detailed informa-
tion and access to contraceptives for all stu-
dents.

The Baltimore Teachers Union supports all stu-
dents’ right to have their voices heard, even when 
their perspective differs from, or goes beyond 
BTU’s official positions. 

Improving Sex Education
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----------------------------------------------------------------------                   --

Dan Udoff oversees the firm’s workers’ compensation
department and handles personal injury claims.  He has
been advocating on behalf of injured employees,
including union members, for over 25 years.

Dan has extensive experience with a vast of array
claims and injuries, and fights to ensure that all injured
workers receive the maximum benefits to which they
may be entitled.

Contact Dan directly to discuss your claim.  All
inquiries are confidential and free of charge.

Daniel E. Udoff, Esq.
Udoff@kahnsmith.com

201 N. Charles Street, 10th Floor
Baltimore, Maryland 21201
(office) 410-244-1010
(direct) 443-836-5686
(fax) 410-244-8001
www.kahnsmith.com
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Editor’s note: The following articles were written 
by 7th grade students in Ms. Tracey Fowlkes’ class 
at Franklin Square Elementary/Middle. Students 
were given the choice to write about any topic that 
mattered to them. The Baltimore Teachers Union 
supports all students’ right to have their voices 
heard, even when their perspective differs from, or 
goes beyond BTU’s official positions.                                       

Small crimes should not be 
ignored

Baltimore City is in trouble.

I feel like Marilyn Mosby, who the adults who 
live in Baltimore elected, should be doing more 
when it comes to addressing small crimes, and 
here is why: Crimes are happening in broad 
daylight. I think the idea that she has to try to 
pay more attention to major crimes like killing 
and robbery is good. But if you let the little 
crimes go unpunished, then some of the people 
who are committing those crimes can go on to 
commit bigger or more serious crimes. We just 
saw someone trying to steal a little boy’s bike on 
the news. When the father came to try to stop 
the theft, the young man started shooting a gun 
in the middle of the street in the middle of the 
afternoon. By State's Attorney Marilyn Mosby 
not trying every case, even the little ones, I think 
she is not doing the best thing for everyone--
especially kids like me. 

I think that people like the Mayor and the 
State’s Attorney should work with each other 
to make sure they understand what is going on 
and work together to fix the problems. I also 
believe that the people who live in the City 
should do more. There are more people than 
police officers. If people see things, they should 
say something. I know people think you shouldn’t 
snitch, but if you don’t, then you are letting 
people get away with committing crimes and the 
next victim might be you or someone you love. 

I hope that the adults who can make decisions 
think about how the city will look for people 
like me, who are children but will be adults very 
soon. If they don’t do anything about it now, 
then it might be too late to do something about 
it in the future. The citizens of Baltimore chose 

these two people to guide our community, and 
they are picking and choosing when they want 
to take action and do something about the 
commotion that is going on in our city.

We have learned in class that the decisions 
that are made by adults today will affect young 
people like me when we become adults. We are 
watching you all…and preparing to vote. 

Makenzie P., Franklin Square Elementary/
Middle

The problem with social media
Social media has impacted the learning 

environment because of how much teenagers 
use it for different things when they're in and 
outside of school. Some teens have social media 
and don't use it correctly when they're in school 
and when they're taking tests. Some kids use 
social media to have drama and fights started 
over the weekends so when they come back to 
school, they have drama that affects teachers 
being able to teach and students like me being 
able to learn. Instagram is one of the main social 
apps that help promote drama in school. 

I wonder why more parents don’t question 
what their children are doing on social media. 
I can tell you that I have been guilty of using 
social media inappropriately. But I am working 
to be better. When I saw how it affected my 
grades, I knew I had to change.  Social media can 
be kind of dangerous. Too many kids and teens 
don’t understand how social media allows young 
people to be picked on. Some kids feel that 
being dragged on social media is overwhelming 
and they try to hurt themselves. If there is ever a 
time when young people feel overwhelmed, sad, 
or angry about something that has happened on 
social media, I would like them to think about 
the people in their lives they trust, even if it’s 
not your parents. Go to them, even if you are 
embarrassed or don’t know how to say what the 
problem is. Adults can help you or point you 
in the right direction so that you don’t feel the 
need to hurt yourself. Your life matters. Please 
don’t forget that. 

Riyan W., Franklin Square Elementary/Middle

Seventh Graders Sound Off!



Page 17

The Baltimore EducatorVol. 3, Issue 2: April - June 2022 Vol. 3, Issue 2: April - June 2022

COVID and Virtual Learning
I think too many students are struggling in 

school right now. Students didn’t learn enough 
things that they needed to learn because when 
COVID hit, we had to learn online and many 
kids did not attend or they just didn’t pay 
attention. So, it affected them, causing learning 
loss. When COVID started, I was in fifth grade. 
I’m now a seventh grader and this year has 
been hard. I have really struggled to keep up, 
especially with math. I’m glad my teachers help 
me review, but I know that for some kids, that is 
still hard. 

Another thing that happened as a result 
of not being in school is a big change in how 
students behave. There are a lot of students 
who held grudges that were kind of silly against 
other students from 2020, so when schools 
opened back up, the kids started fighting and 
doing harmful things to each other. I think they 
didn’t know how to move on or resolve issues. I 
wish we had more things in place in schools to 
help kids re-adjust. Even after almost a year has 
passed since schools opened again, we are still 
seeing a lot of students who are having trouble 
doing the right thing. It is still a big problem in 
the city, too. I get so tired of seeing the violence 
that has been happening since COVID began. If 
someone who is committing violence is reading 
this, please stop. It is causing unnecessary harm 
to people who live here. We deserve to live 
better.

Danisha G., Franklin Square Elementary/Middle 

Emancipation and Voting
I think children who are responsible enough 

should be able to be emancipated at age 16 
because we are all human beings and have to 
make decisions anyway. There are too many 
parents who might not do the right thing for 
their children, like feeding them regularly, 
buying school supplies, shoes, etc. I think the 
kids’ maturity level and their understanding of 
how government works should be enough to 
determine if they are ready to be emancipated.

Students should also be able to do things 
like vote in elections at age 16. If students are 
able to work and pay taxes, they should be 
able to make decisions about things that their 

money is being used for. If 16-year-olds are 
able to understand how to organize protests 
regarding things like mask mandates or school 
curriculum, I think they have demonstrated that 
they understand the political process and the 
Constitution. Opponents for emancipation at 
age 16 might argue that not all 16-year-olds are 
responsible or mature. That is true. But not all 
36-year-olds are mature either, yet they get to 
vote. I think that all of the problems that we have 
in our government and our country are made by 
people older than 16 and we see that that’s not 
such a good thing right now. 

If I was emancipated, I would pay all of my 
bills on time, obey the laws of society, and speak 
my mind in a mature way. So, if these are things 
that people 18 years and older can do, why can’t 
16-year-olds?

Eighteen is a pretty random age that has 
nothing to do with being mature or responsible. 
It was picked as the age of adulthood with the 
ratification of the 26th Amendment in 1971 
because the government needed more people to 
be available to fight in the Vietnam War. That is 
the main reason that the voting age was lowered 
to 18 from 21. If the age of legal adulthood can be 
changed once, it can be changed again.  Being 
able to be emancipated at age 16 would help 
mature young people remove themselves from 
some harmful situations and give them the 
opportunity to participate more fully in society.

Jerkai W., Franklin Square Elementary/Middle
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By Blanca Rosalez, SOMOS student organizer, 
Baltimore City College

My name is Blanca Rosalez. I am a junior at 
Baltimore City College, and I'm a part of SOMOS. 
SOMOS stands up for Students Organizing a 
Multicultural and Open Society. Founded in 
2014, SOMOS is a student-led organization that 
tackles systemic issues of injustice in schools, the 
Baltimore community, and the nation. SOMOS 
has been involved in the Digital Divide campaign, 
where students fought for a better quality of 
internet from Comcast--especially in 2020 
due to virtual learning. We helped organize a 
student strike in February 2021, where students 
asked Baltimore City Public Schools to take 
proper steps to make schools as safe as possible 
before returning to in-person schooling as safe 
as possible back in February 2021. We have 
taken on many other issues as well, but most 
recently we have focused on increasing student 
representation on the School Board.

 
Almost 3 months ago, we only counted one 

student commissioner on the Baltimore City 
Public School Board Of Commissioners. This 
student wasn’t able to vote on most matters or 
have any say in the majority of proceedings that 
had to do with student issues. In February 2022, 
Maryland State Senate Bill 157 was proposed. This 
bill would allow not only one but TWO student 
Commissioners with full voting rights. These 
two Commissioners would be able to attend 
executive session board meetings and would 
have been selected from all 6 - 12 grade students. 
However, the School Board fought against this 
bill—a bill that has a huge impact on students 
all over Baltimore City and involves things such 
as school budget, school openings and closings, 
and so much more that should be taken into 
consideration. Being able to have more student 
representation on the School Board with full 
voting rights allows for our voices to be heard, 
and be taken into consideration. We would have 
a voice on important issues that matter to us as 

students.  

With the help of other student-led 
organizations, we united to show our support for 
this bill. We believe that students should have a 
say and our voices should be heard. We believe 
that there is no one better to represent students 
than themselves and that's why we decided to 
step in.  

Ethan Eblaghie (Treasurer of The Associated 
Student Congress of Baltimore City) and I 
created a petition to allow students and school 
representatives to sign and show solidarity with 
this cause. 

The following are some of the representatives 
who signed this petition in solidarity with this 
cause and submitted written testimony to the 
Baltimore City Delegation in Annapolis:

 
Ezra Horwitz, 2021-2022 Student Commissioner 
of Baltimore City Schools
Kyree’ M. Sykes, 2020-2021 Student 
Commissioner of Baltimore City Public Schools
Joshua Lynn, 2018-2020 Student Commissioner 
of Baltimore City Public Schools
Drake Smith, 2020-2021 Student Member of the 
Anne Arundel County Board of Education 
Zen Gordon, President of the Associated Student 
Congress of Baltimore City
Maycold Asencio, Vice President of the 
Associated Student Congress of Baltimore City
Ethan Eblaghie, Treasurer of the Associated 
Student Congress of Baltimore City
Yasmine Blanchard, LGBTQ+ Liaison of the 
Associated Student Congress of Baltimore City
Jewel Lumpkin, Latinx Liaison of the Associated 
Student Congress of Baltimore City
Blanca Rosalez, SOMOS Organizer
Donovan Fortune, SOMOS Organizer
Lorraine Coleman, Chair, Youth As Resources 
Board of Directors
Marcus Bentley, Treasurer, Youth As Resources 
Board of Directors

"We Did What We Had To Do"
A Student Account of the Fight for SB 157
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Tori Grace, Secretary, Youth As Resources, Board 
of Directors
Tempress McGhee, Young As Resources 
Secretary/Treasurer 

 
We created this petition to let students know 

what was going on and how can we make a 
change. With SOMOS and other student-led 
organizations, we made phone calls and sent 
out emails to the City Senate Delegation before 
they voted on this bill, to let them know how 
important this bill is and why we believe it should 
be passed. We also helped circulate the student 
petition. The student petition was made on 
Feb 15, 2022, and by Feb 17, 2022, it had already 
garnered 500 signatures. This demonstrates how 
important this legislation is for students.

 
On Feb 18, 2022, SB157 passed the Baltimore City 
Senate Delegation with an amendment from 
Senator Hayes that made changes such as: 
• One, not two student commissioners for the 

next school year 
• Expanded voting rights for that Student 

Member of the Board (SMOB) except for 
voting on personnel and collective bargaining 
agreements

• The compensation commission's purview 
is expanded to also include research and 
recommendations on further expanded 
student voting rights and adding a second 
SMOB; their recommendations are still due in 
a year (2023)

• The composition of the commission is revised 
to 3 mayoral appointees, 2 city council 
appointees, and 2 school board appointees (7 
total)

• The revised elected process stays in the bill as 
we want it

 
As it was passed, we moved forward to making 

phone calls and sending emails to Mayor Scott 
and the City Council and applied pressure to the 
School Board to let them know that our opinion 
hasn’t changed and that we will maintain fighting 
for students' voices to be heard. On March 5 it 
was known that Bill SB- 157 had finally passed and 
would go into effect July 1, 2022.

Through this whole process, as representatives 
of student-led organizations, we learned to 
work together to achieve our goals, and we 

stood together to let our voices be heard. It is so 
important for young people to understand the 
importance of being heard and understood. Just 
because we are young does not mean we don’t 
have a say in policies that affect us.

We have so much to give. Our education 
matters to us, and no one is better equipped to 
speak on issues on our behalf better than us. WE 
WON! Regardless of the bill being passed, we had 
already won because we stood up for what we 
believed was right. We did what we had to do, 
and to me, that is what it is all about. 

Teacher Spotlight continued from p. 7

This has resulted in a huge increase of ELL 
students in schools like City, Poly, Western, 
and Dunbar. Additionally, I am a musician for 
Conjunto Bruja, an ensemble that plays music 
from Latin America and the Middle East, 
and also a folk dancer for Grupo Folclórico 
Naciones Unidas.
 
In 2020 you ran for Baltimore City Council 
with BTU’s endorsement. What did you learn 
from that experience that has informed your 
work as a rank-and-file leader in BTU and as 
an advocate for young people?

I learned that it is always important to be 
yourself and stay true to your own values. 
While our campaign didn't win, I think we 
helped to bring joy and awareness to issues 
during the very dark time of the beginning of 
the pandemic. We accomplished this through 
outdoor musical caravans and concerts, 
a rarity during that time. It was a great 
experience, and I encourage women of color 
(who often need to be asked 10 times before 
they run) to consider making that effort for the 
good of their communities. 

What does being a union member mean to 
you?

It means fighting for one another, and ensuring 
that those who are the most impacted by 
issues have a seat at the tables of power over 
the decisions that affect them.
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June 2022
June 1 - Half Day PD
June 1 @ 4:30pm - BR Meeting
June 8 @ 5:30pm - General Membership Meeting
June 9 @ 6:00pm - Executive Board Meeting
June 14 @ 5:00pm - School Board Meeting
June 14 - VLP Last Day of School
June 15 - Last Day of School
June 19 - Juneteenth & Father’s Day
June 20 - Juneteenth (Observed)
June 28 @ 5:00pm - Special School Board Meeting

July 2022
July 4 - Independence Day
July 12 @ 5:00pm - School Board Meeting
July 26 @ 5:00pm - Special School Board Meeting

Upcoming BTU Events & Meetings

August 2022
Aug 9 @ 5:00pm - School Board Meeting
Aug 9 & 10 - BR/ULR Retreat
Aug 12 - Executive Board Retreat
Aug 23 @ 5:00pm - Special School Board Meeting
Aug 23 - School Staff Returns
Aug 29 - School Starts

September 2022
Sept 5 - Labor Day
Sept 8 @ 6:00pm - Executive Board Meeting
Sept 13 @ 5:00pm - School Board Meeting
Sept 27 @ 5:00pm - School Board Meeting

The Baltimore Teachers Union

AFT 340    AFL-CIO
Seton Business Park
5800 Metro Drive, 2nd Floor
Baltimore, MD 21215-3209

https://aft.zoom.us/webinar/register/WN_gZ-LDoA2Q9Ctv2v-2FbxWA
https://aft.zoom.us/webinar/register/WN_mxU10xtjS_y0HMqFxdZ0xQ
https://www.baltimorecityschools.org/board-meetings
https://www.baltimorecityschools.org/board-meetings
https://www.baltimorecityschools.org/board-meetings
https://www.baltimorecityschools.org/board-meetings
https://www.baltimorecityschools.org/board-meetings
https://www.baltimorecityschools.org/board-meetings
https://www.baltimorecityschools.org/board-meetings
https://www.baltimorecityschools.org/board-meetings

